
Story County Board of Supervisors 
Agenda for Special Meeting

5/15/20
Originating From Administration Building, Story County Public Access Provided Via 
Conference Call 

SPECIAL NOTE TO THE PUBLIC: Due to recommendations to limit gatherings to no 
more than ten (10) people in order to help slow the spread of the COVID-19 virus, public 
access to the meeting will be provided via conference call to listen to the meeting.
Members of the public who would like to call in:

l Dial 515-603-3144 
l Enter 895791# when prompted for the access code 

**We ask that you mute your phone if possible.
Audio recordings of all Board meetings will be posted on our website 
www.storycountyiowa.gov shortly after the meeting is concluded. You may access these 
recordings at any time by clicking on the Meetings and Agendas button on the home 
page.
**If you have called to listen to the Board of Supervisors meeting and you have a question 
or comment, You can now text us during the meeting at 515-451-7293 

CALL TO ORDER: 10:00 A.M.

ADOPTION OF AGENDA:

STATEMENT EXPLAINING WHY A MEETING IN PERSON IS IMPOSSIBLE OR 
IMPRACTICAL, PER CODE SECTION 21.8.1

STATEMENT OF NECESSITY OF MEETING TO BE HELD ON LESS THAN 24 HOUR'S 
NOTICE PER CODE SECTION 21.4.2(B) - IF NECESSARY

DISCUSSION AND CONSIDERATION OF ITEMS BROUGHT BEFORE THE BOARD WITH 
REQUEST FOR IMMEDIATE ACTION:

Discussion And Consideration Of Revised Temporary Employment Practices And 
Policies In Response To The Novel Coronavirus (COVID-19) Pandemic (Includes 
Updated Guidance From IDPH) - Alissa Wignall

TEMPORARY EMPLOYMENT PRACTICES AND POLICY COVID19 
REVISED0515.PDF

Presentation And Discussion Of The Small Business Relief Fund, A Fund Organized By 
Nine Non-Profits In Iowa To Target Relief To Underserved Small Businesses, And The 
Ability To Restrict Contributions To Benefit Small Business Applicants In Specific 
Geographic Areas – Dr. Mark Edelman And Dustin Ingram

SBRF.PDF

UPDATES ON COVID-19

a) Staff

b)Supervisors 

Update Of COVID-19 Impact On Secondary Road Funds - Darren Moon

RUTF COVID.PDF

Update On Fiscal Impact To Conservation Due To COVID-19

STORY COUNTY CONSERVATION FISCAL IMPACTS.PDF

Consideration Of Contract Between Joseph Fullerton And Story County Conservation Board 
For Campground Attendant Duties At Hickory Grove Park From 5/20-11/1/20

Consent 

CONTRACT.PDF

Discussion And Consideration Of Letter Of Support LCAN Grant Application - Sandra King

LETTER OF SUPPORT ICAN GRANT APPLICATION.PDF

DIscussion And Consideration Of Web-Based Tools For Public Meetings - Barb Steinback

ALL DOCS.PDF

Discussion And Consideration Of Establishing Dates For All Employees To Return To The 
Workplace And For County Buildings To Be Open To The Public

OTHER ITEMS:

PUBLIC COMMENT #1:
This comment period is for the public to address topics on today's agenda 

ADJOURNMENT:

Story County strives to ensure that its programs and activities do not discriminate on the basis of 
race, color, national origin, sex, age or disability. Persons requiring assistance, auxiliary aids or 
services, or accommodation because of a disability may contact the county's ADA coordinator at 
(515) 382-7204. 
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 Board of Supervisors 

Story County ,  Iowa  

T e m p o r a r y  E m p l o ym e n t  P r a c t i c e s  a n d  P o l i c i e s  i n  R e s p o n s e  t o  
t h e  N o v e l  C o r o n a v i r u s  ( C O V I D - 1 9 )  P a n d e m i c  

A p p r o v a l  D a t e :  
0 5 / 1 5 / 2 0 2 0  

 

E f f e c t i v e  D a t e :  
 

0 5 / 1 5 / 2 0 2 0  

R e v i s i o n  N o :  
 

0 4  

R e f e r e n c e :  B O S  M i n u t e s :  0 5 / 1 5 / 2 0 2 0  

 
 

I n i t i a l l y  A d o p t e d : 0 3 / 2 0 / 2 0   

D i s t r i b u t i o n :   

I n t r a n e t , S : d r i v e ;  P o l i c y  B o o k   

 

General Policy Statement 

This policy is intended to address multiple Story County employment-related 

policies on a temporary basis to ensure the health and safety of Story County 

employees while providing for continuity of services to Story County residents.  

The purpose of this policy is to implement various employment-related practices 

on a temporary basis, that are consistent with OSHA and CDC recommendations 

for employers while still ensuring the continuity of Story County government.     

Scope 

This policy is applicable to the following: 

 

All Story County employees responsible to the Story County Board of Supervisors; 

 

All Story County employees responsible to a County elected office holder who has 

adopted the policy. 

 

All Story County employees not directly responsible to either the Board of 

Supervisors or a county elected office holder and whose governing body and the 

Board of Supervisors has certified its applicability.   

Employee Infection Control Practices 

Story County expects all employees to adhere to the infection control policies 

outlined in the policy and also communicated to employees through an email sent 

by the Board of Supervisors Chair, Linda Murken on March 12, 2020.  Practices 

outlined in this policy were developed by recommendations from the CDC and 

Iowa Department of Public Health.  The practices include but are not limited to: 



 Engage in respiratory etiquette and hand hygiene while in the workplace 

o Hand hygiene includes washing hands often with soap and water for 

at least twenty (20) seconds. 

o Cover your cough or sneeze with a tissue (dispose of it immediately) 

or your upper arm/elbow. 

o Avoid touching your face. 

 Immediately advise management/supervisory staff if employees have any of 

the following symptoms: 

o Fever 

o Cough 

o Shortness of breath 

 Provide appropriate notification and stay home from work if symptomatic of 

COVID-19 

 Cooperate with department/offices management regarding staffing coverage 

for absences related to illness of other employees.  This may include 

working additional hours so symptomatic employees may remain isolated 

from the workplace, working various duties that are not normally performed 

by your position and assisting other departments/offices that are 

experiencing staff shortages. 

Employees are further required to comply with any specific department/office 

rules implemented for infection control purposes within the workplace.   

Story County Infection Control Practices 

Story County will implement the following practices in an effort to 

eliminate/reduce exposure to COVID-19 and for infection control purposes. 

 Eliminate all non-essential work travel.  This includes, but is not 

limited to travel to conferences, trainings, non-essential meetings with 

various organizations, or other gatherings. 

 Eliminate all non-essential staff meetings, trainings or employee 

events. 

 Make available cleaning products for routine environmental cleaning 

of work areas (cleaning to be done by staff within the respective 

department or office). 

 Eliminate non-essential gatherings of ten (10) or more individuals. 

 Utilize electronic means to conduct public meetings unless conducting 

Public Hearings required by the Iowa Code.  

 Use responsible social distancing practices. 



Identification and Isolation of Employees with COVID-19 Symptoms 

In order to protect the health and safety of all Story County employees prompt 

identification and isolation of potentially infected employees or individuals is 

critical.  Information concerning COVID-19 has been distributed to all employees 

and will be displayed within worksites.  Employees or individual within any Story 

County worksites exhibiting symptoms including, but not limited to those 

identified as being associated with COVID-19 must be immediately isolated from 

others at the worksite.  Employees exhibiting the symptoms at the workplace will 

also be required to self-quarantine at their home and encouraged to seek medical 

testing and treatment.  If the severity of an employee’s condition warrants, 

emergency medical personnel may need to be contacted.  

Story County will follow the protocol sent forth by the Iowa Department of Public 

Health concerning exposure and quarantine requirements. Symptomatic employees 

should remain at home until they are free of fever (100.4 degrees Fahrenheit or 

greater using an oral thermometer) or other symptoms for at least seventy-two (72) 

hours without the use of fever-reducing or other symptom-altering medication.  

Paid Leave for COVID-19 Isolation, Testing and/or Recovery 

Symptomatic employees who are sent home or otherwise require to miss work for 

purpose of isolation, testing, treatment and/or recover from COVID-19 related 

symptoms may receive up to a maximum of eighty (80) hours of paid leave if 

classified as full-time.  Part-time employees will receive leave on a pro-rated basis 

dependent on employment status (¼ time, ½ time, ¾ time).  Temporary 

employees/interns will receive a number of hours paid leave equal to the number of 

hours that such employee works, on average, over a 2-week period.  This leave will 

be tracked separately from an employee’s sick leave.  Employees will only be able 

to use this leave for the purpose of isolation, testing, treatment and/or recovery 

from COVID-19 related symptoms.  Employees may utilize necessary sick leave 

benefits if symptoms and medical recovery exceed the COVID-19 paid leave (80 

hours for full-time or pro-rated hours for part-time).  The County will also provide 

any additional paid sick leave benefits and FMLA expansion mandated by the 

Families First Coronavirus Response Act (FFCRA) approved by the federal 

government.  Once an employee is symptom free for seventy-two (72) hours and/or 

the Iowa Department of Public Health or other medical provider has cleared an 

employee to return to work the employee is expected to immediately return to 

work.  Story County will follow any additional guidance issued by the Iowa 

Department of Public Health in regards to isolation or returning to work.     



Staff should stay home and isolate themselves from others in the following 

situations:  

• Taken a cruise anywhere in the world in the last 14 days.  

• Traveled internationally per CDC recommendation 

• Close contact with a confirmed COVID-19 case in the last 14  

  days.  

 

While there is no longer a recommendation to self-isolate for 14 days after 

returning home from travel outside of Iowa and within the United States (as long 

as the traveler remains well and has not been identified as a close contact of an ill 

individual), travelers should continue to:  

 

• Clean your hands often.  

• Wash your hands often with soap and water for at least 20 seconds especially 

   after you have been in a public place, or after blowing your nose, coughing, or 

   sneezing. If soap and water are not readily available, use a hand sanitizer that 

   contains at least 60% alcohol. Cover all surfaces of your hands and rub your 

   hands together until they feel dry.  

• Avoid touching your eyes, nose, and mouth.  

• Avoid close contact with others.  

• Keep 6 feet of physical distance from others.  

• Avoiding close contact is especially important if you are at higher risk of getting 

  very sick from COVID-19.  

• Wear a cloth face covering in public.  

• Cover coughs and sneezes.  

Exceptions to this may be made to allow essential staff return to work that can’t 

work remotely without isolation and/or if determined that the employee's risk of 

exposure was minimal:  avoided crowds, did not travel by public conveyance 

(airplane, bus, etc.).  This will be determined by the respective department head or 

elected official.  Every effort will be made to isolate the essential employee within 

the worksite.  

Employees will also be allowed to utilize the COVID-19 leave if the fall within 

one of the six categories listed in the expanded paid sick leave provision of the 

FFCRA 

 The employee is subject to a Federal, State, or local quarantine or isolation 

ordered related to COVID-19. 



 The employee has been advised by a health care provider to self-quarantine 

due to concerns related to COVID-19. 

 The employee is experiencing symptoms of COVID-19 and seeking a 

medical diagnosis. 

 The employee is caring for an individual who subject to a Federal, State, 

or local quarantine or isolation ordered related to COVID-19 or been 

advised by a health care provider to self-quarantine due to concerns related 

to COVID-19. 

 The employee is caring for a son or daughter of such employee if the school 

or place of care of the son or daughter has been closed, or the child care 

provider of such son or daughter is unavailable, due to COVID-19 

precautions. 

 The employee is experiencing any other substantially similar condition 

specified by the Secretary of Health and Human Services in consultation 

with the Secretary of the Treasury and the Secretary of Labor. 

Story County trusts that its employees will not abuse this benefit, especially during 

a time in which all available asymptomatic essential employees will be needed to 

ensure the continuity of Story County government.  Any employee found to violate 

this trust by abusing this benefit shall be subject to immediate discipline up to and 

including termination of employment. 

Leave for Employees in Identified High-Risk Categories 

Employees in essential positions requiring their presence at the worksite who fall 

into one of the high-risk categories as determine by the CDC may request the 

department/office to provide an alternate/modified work assignment or leave to 

accommodate their underlying risk factor(s).  Departments/offices will 

accommodate the leave request to the greatest extent feasible, consistent with the 

operation continuity of the department/office.  If the leave is granted, the employee 

may utilize any accrued leave (sick, vacation, comp, etc.).  If an employee does not 

have available accrued leave, the employee may be granted unpaid leave.  

Employees with disabilities seeking employment-related accommodations may do 

so in accordance with Story County EEO/ADA Policy.  Departments and offices 

are asked to work with Human Resources when accommodations are requested. 

 

Expanded Emergency Paid Family Leave 

 Caring for Family Members  

Employees providing direct care for an individual that has been subject to a 

Federal, State, or local quarantine or isolation ordered related to COVID-19 



or been advised by a health care provider to self-quarantine due to concerns 

related to COVID-19 may request time off from work from their immediate 

supervisor. Leave will be granted by individual departments/offices based on 

staffing needs in accordance with the FFCRA.  Employees may use the 

eighty (80) hours of COVID-19 leave as specified above in the 

memorandum of understanding for the first two weeks of leave.  After the 

COVID-19 leave is exhausted, an employee may use any accrued leave 

(sick, vacation, comp, etc.) for the remaining absence.  If an employee has 

no accrued leave available, leave without pay will be granted.      

 

 Caring for individual due to daycare or school closure 

Employees who are obligated to care for immediate family members, 

children or elderly, due to closures in the community (i.e. schools, child and 

adult daycares) because of the COVID-19 pandemic may request time off 

from work from their immediate supervisors.  Leave will be granted by 

individual departments/offices based on staffing needs in accordance with 

the FFCRA.  Employees may use the eighty (80) hours of COVID-19 leave 

as specified above in the memorandum of understanding for the first two 

weeks of leave.  If an employee is unable to return after the COVID-19 leave 

has been exhausted, they will receive 2/3 of their normal pay for up to an 

additional 400 hours.  Employees may use accrued any accrued leave (sick, 

vacation, comp, etc.) to cover the additional 1/3 pay.        
 

The emergency expansion of FMLA does not give an additional twelve weeks of 

FMLA to employees.  It allows them to utilize FMLA for the reasons specified 

above. 

 

Insurance Benefits During Unpaid Leave 

Story County will maintain monthly premium contributions while an employee is 

on unpaid leave due to Covid-19.  This includes monthly health insurance and 

flexible benefit contributions.  Employees will continue to pay their contribution 

through payroll or by separate payment.   

 

Telework 

Story County departments and offices must determine what positions are required 

to be physically present at a work site in order to maintain basic minimum services 

necessary for continuity of ongoing operations. 

 

Consistent with OSHA recommendation that employers implement policies, such 

as telecommuting, designed to limit contact between individuals to mitigate spread, 



departments and offices may permit staff to work remotely to the extent the 

position duties are able to be performed at the employee’s home. Determination as 

to whether a position is capable of being performed remotely is solely at the 

discretion of the department/office.  Employees that are authorized to work 

remotely will agree to the terms of the telework agreement attached to this policy.  

Employees may be granted VPN access and schedules set up for access due to 

network capabilities.  Authorization for VPN access will only be granted by the 

department head or elected official and allocated as approved by the Board of 

Supervisors.  

 

 

Contingent Staffing Plans 

Departments and offices are encouraged to consult with Human Resources to 

develop contingent staffing plans that will ensure sufficient staffing levels for the 

continuity of operations.  Staff may be asked to assist other departments/offices 

that are experiencing staffing shortages due to COVID-19.  Contingent staffing 

plans will be department/office specific and designed to address the specific 

operation continuity needs of that department/office.   

 

The Board of Supervisors reserves the right to amend/alter this policy as situations 

develop due to COVID-19.  This policy is non-precedent setting and was 

implemented specifically to address the County’s needs during the COVID-19 

pandemic of 2020.         

 



For Immediate Release:

Contact: Deidre DeJear
Phone: 918.260.4264

Email: Deidre.DeJear@gmail.com

Iowa Organizations Form Alliance to Provide
Small Businesses COVID-19 Support

Iowa organizations are joining ranks to uplift the small business community throughout the entire state, 
starting the Iowa Small Business Relief Fund; in response to COVID-19. This alliance includes: The 
Director’s Council, Immigrant Entrepreneurs Summit, League of United Latin American Citizens - Iowa 
(LULAC Iowa), One Voice, Iowa State Extension, DREAM Iowa, and Iowa Community Capital.

Small businesses not only provide jobs for more than 50% of the Iowa workforce and more than 64% of 
the workforce nationwide, but over the last decade small businesses have demonstrated a proven track 
record of substantial and consistent economic contributions. 

This initiative started with $50,000 in seed money. Then came the alliance of organizations who, in 
practice, are dedicated to strengthening small businesses in Iowa. The Iowa Small Business Relief Fund 
aims to target small businesses with 1-7 employees, granting them dollars ranging from $500-$3500. 
These grants will cover business related expenses including, but not limited to, rent, utilities, insurance, 
delivery services, and technology. While the state and the federal government have allotted some 
resources towards small businesses, we are coming to the realization that those resources are simply 
not enough. The latest SBA data states there are more than 50,000 businesses employing 1 to 20 
employees, statewide.

The most recent Small business Administration (SBA) data, published in 2019 reports small businesses 
created 9,470 new jobs in 2016. Firms employing fewer than 20 employees experienced the largest 
gains, adding 8,226 jobs (87%), a thirty percent increase from 2015. The smallest gains were in firms 
employing 100 to 499 employees.

“Our business owners are the backbone of our economy. It’s important that we help them weather the 
storm. Neither the business owners nor the community can afford to allow our small businesses to fall 
by the wayside. This alliance of organizations is a meaningful step towards helping small businesses and 
that includes our farmers. More than 40,000 of our farms in the state of Iowa are run by one to four 
individuals,” says Deidre DeJear, a member of the alliance.



The Iowa Small Business Relief Fund seeks to ensure no Iowa small business is left out. This group 
welcomes additional community partners and is also accepting contributions to build the fund; 
addressing the ongoing needs of small businesses during this time. Contributions are accepted at 
https://www.empowermoney.org/smallbusinessrelief. Applications will open April 10 and can be 
completed at https://www.empowermoney.org/smallbusinessrelief.

Quotes from alliance organizations:
“Our main vision is to see individuals and businesses of the African diaspora in Iowa thrive. Many of 
these businesses provide important services to many people in our community—often going unnoticed in
the mainstream. We want to be sure they can get through this time.” Nana Coleman, One Voice, Board 
Member

“DREAM Iowa believes in the importance of supporting business growth and economic development 
which is why we are excited to join this much needed coalition to support underserved and 
underrepresented businesses and entrepreneurs.” Mónica Reyes, Founder of DREAM Iowa

“Latino business owners are hard workers with a strong entrepreneurial spirit. LULAC Iowa believes this 
initiative will add value to businesses who are invaluable to our communities.” Joe Henry, LULAC Council 
#307 President

“At Iowa State University Extension and Outreach, we believe in the power of entrepreneurs and the 
value they bring to our communities. We are committed to supporting small businesses through research
based training and technical assistance to ensure we emerge from this crisis, strong.” Gary Taylor, 
Director Iowa State Extension Community and Economic Development

“It is critical to reach out to people who have a need right now. Small businesses have a tremendous 
need and it is our duty to disseminate to them information and get them resources.” Ying Sa, Immigrant 
Entrepreneur Summit

“Small businesses take on the noble burden of keeping their doors open for us and providing jobs, all 
while they take care of their families. The formation of this alliance should be a signal to all that these 
business owners mean a great deal to our communities. We are here for them.” Teree Caldwell- Johnson,
Chair of The Director’s Council

“ICC as a CDFI, with a statewide mission, has agreed to join the Coalition. ICC wishes to be supportive of 
the Coalition’s request for funds and to facilitate implementation of the program.” Mark Edelman, Iowa 
Community Capital 

###

ABOUT:

One Voice
Our main vision is to see individuals and businesses of the African diaspora in Iowa thrive. A lot of these 
businesses provide important services to many people in our community—often not necessarily noticed 
in the mainstream, so we want to be sure they can get thru this time.

https://www.empowermoney.org/smallbusinessrelief
https://www.empowermoney.org/smallbusinessrelief


DREAM Iowa
DREAM Iowa was co-founded shortly after DACA (Deferred Action for Childhood Arrivals) was 
implemented in 2012.  The group had become politically active in 2014, holding educational community 
events like DACA & Know Your Rights clinics. DREAM Iowa finished their first documentary, “Every 
DREAMer Has A Story,” in 2015 and began holding panel discussions across Iowa. DREAM Iowa held its 
first Youth Leadership Summit in 2016 with over 90 youth from across the state.  The YLS now unites 
over 200 youth from over 25 different schools.  Financial capability workshops and material were 
developed in 2017 and DREAM Iowa started traveling to all corners of the state of Iowa offering 
Financial Independence workshops. DREAM Iowa became a non-profit 501(c)3 organization in 2018.  
DREAM Iowa concentrates its focus and resources to support immigrants in ending generational poverty
and gaining financial freedom.

LULAC
The Mission of the League of United Latin American Citizens is to advance the economic condition, 
educational attainment, political influence, housing, health and civil rights of the Hispanic population of 
the United States.

Iowa State Extension
ISU Extension and Outreach builds a strong Iowa by engaging all Iowans in research, education, and 
extension experiences to address current and emerging real-life challenges.

The Director’s Council
TDC has two primary objectives. The first is to provide support to our fellow members and their 
organizations through collective grant applications, technical support and peer guidance. The second is 
to pool our resources to create efficient and effective social service programs that are lacking in our 
community. Our collective commitment to positively affect the lives of members of our community has 
given us the strength to begin the planning and implementation of several exciting programs including 
small dollar loan programs, small business development and personal financial coaching.

Immigrant Entrepreneur Summit
The Immigrant Entrepreneurs Summit’s mission is to bring businesses of diverse backgrounds together 
to share, learn, and celebrate the immigrant entrepreneurship experience and contribution to the 
overall community.

Iowa Community Capital
Iowa Community Capital (ICC) is an Iowa 501(c)(3) nonprofit that is led by the ISU Community Vitality 
Center. ICC currently conducts the Solidarity Microfinance Program targeting low-income women 
entrepreneurs in Des Moines. Since January 2015, more than 150 low-income women have participated 
in the Solidarity Program and achieved a 100% loan repayment rate. ICC is the only certified CDFI with a 
statewide mission in Iowa to provide financial services and business technical assistance to low-income 
populations and underserved communities.
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Story County Conservation  
FY20 Fiscal Impacts of COVID-19 

 
Conservation 
Expenses:          ($73,700) Operating excluding salaries 

($181,045) Total Expenses* 
 
 

Revenue:           ($46,000) Camping fees 
                             ($7,000) Environmental Education fees 

($24,410) Total Revenue* 
 

Roadside Vegetation Management 
Expenses:  ($19,100) Total Expenses excluding salaries 
 
Revenue: ($19,197) Total Revenue* 

 
 
 
Grants:                 The impact on grants for FY21 is unknown at this but expected to be down. 
 
 

• Is not exclusively related to COVID-19 
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May 13, 2020 
 
 
 
Year II LCAN Grant Proposal Review Committee 
Community Engagement Division, Iowa College Aid 
 
RE:  Letter of Support – United Way of Story County LCAN Grant Application 
 
I am excited to offer a letter of support for year II of the Local College Access Network (LCAN) 
grant application.  On behalf of the Story County Board of Supervisors, I am pleased for the 
County to have a role in investing in current and future residents.  With a variety of educational 
institutions in Story County, we are keenly aware of the huge role education plays in people’s 
lives and the doors it can open.   
 
In these unprecedented times in which we currently live, we are both humbled and strengthened 
in ways we never contemplated.  Now more than ever, educators, community and business 
leaders will need to collaborate in new ways and establish new partnerships throughout the 
state, region, and world to ensure students not only gain access to a world-class education but 
also achieve success in a changed world.  The current challenges are enormous, but not 
insurmountable, that involve providing students with quality learning experiences while following 
guidance designed to slow the spread of COVID-19.  While the current situation requires us to 
isolate to stay healthy, we cannot afford to work alone while tackling this important issue.  A 
continued long-term, cross-sector approach remains necessary for success.  We welcome the 
opportunity to participate in impactful ways, including with in-kind support (i.e. periodically 
providing meeting space and related supplies when feasible).  Because these are difficult and 
uncertain times, it is too early to know if we will be able to do more, but we will if we can. 
 
We are pleased to partner with the United Way in myriad ways as we work to continuously 
improve our community.  The Story County College Access Network continues to be an 
important feature of that partnership.   
 
Sincerely, 
 
 
 
Linda S. Murken, Chair 
Story County Board of Supervisors 

 

 














